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STEAEXH

Avaykaia n dGnpiouvpyikn
EKTPOTIN OTNV avartuén
OV VE®V 10e®V

Iayxoopa Siakpion tou xaBnynin tou ALBA
K. MawepeAn yia emotnpovikd apfpo tov ard 1o AMR

Tng XPIZTINAE AAMOYAIANOY

v EVGE EPYATOIEVOS, BJIOUPYOS
Juas véas 18¢as, 6éAer va Ty a-
VanTUEe! MEpaITépn, 0 pavatlep
80 ToU BiVEl EVTOA VA OTANa-
TAOEL VA GOXOAEITAl I QUTAY, TH
Wopei dpaye va oupBel; Avape-
0a 0TS MOAVOTNTES Eival Kal n Me-
PINTWON 0 £pyalopEvos aUTOs va
€MAZEe1 Va apaBei T evioAn
Tou pavatZep. Eto1, 8a ouvexioel,
KATd TOTI0 P VOIHOTION}IEVO
A€oV, va TIpOWBE TV QVANTUEN
s véas 16¢as Tou. Mia TéToa -
VEpYEIQ, EY® TV aroKah® “5n-
HOUPYIKA eKTpoA”. Kai Tpo-
TEiV@ -V OUVEXEIQ TOV £0S ThPa
6£(PIOV TO00 Mep] BIHIOUPYIKG-
Tas 00 Kai epi amokhivousas
GUpTEPIQOpds- Jia Bewpia Yia
TS 0PYAVOOIAKES GUVBRKES, GAAG
KAl Y1a TS EMINTGOOELS [1as dnpi-
OUPYIKILS EKTPOTISY.

Me Quto To GUVTOJO Kal TIpo-
KANTIKG OKEITUIK 0 8p Mdpmns
M ns Ka-

A W
0 avanAnpuiig kaBnyntic Opya-
VWOIGKAG ZUPNEPIPOPAC 10 ALBA
Graduate Business School, 5p Mnd-
nnc Marvepic.

€Ta1 0Ta TP(TA 22 EMOTALIOVI-
Ka MepIoIKa navkoauin)s peta

ns epyaoias 600 ka1 yia Tv a-
TIOKAIVOUGA GUNTIEIPOPA GTOUS
i510Us XG)pOUS, EXOUV TIOAAATIAG-
G1a06ei. Kai 61, £v6 Ta 810 autd
QAIVOYIEVA £XOUV EMAPK®S fiEhE-
TOEL, WOTO00, EAGXITA EXE1 Ble-
pEUVNOE] N PETAED Tous oxéon. Tia
napaBeia, n BEwpia KATaTdooE!
TN BNHIOUPYIKOTITA OE CURITEPI-
(QOpES TUPIOP@OUIEVES Kl UTIO-
OTNPIOPEVES ATIO TO £PYAOIAKD
TepIBaiAov. BV N KTpOTT -01 a-
TOKAIVOUGES GUTIEPIQOpES- Be-
GpEital MpGEN Tou MpoXakel a-
VUKOIVGVIKA 1t «prosocial» ano-
TEhEopata.0 k. Mawepehiis ava-
(QEpe1 OT1 KA1 GAAES TIPOCQATES Fe-
XOPIOTES EPEUVES YIa TA BUO
B10QOPETIG AUTA aIVOpEVa, E-
XOUY KATAOTAGE! TAEOV 0agEs
TH <01 EPEUVATES OTIAVIA AOXO-
A00VTal i TOV GUOXETIONS ToY

v aEloAoynon 823 @
o v Association of Business
Schools (ABS).

6nynths Opyavwolakhs Zupe-
pigopas oto ALBA Graduate
Business School, TipoAoyiZe1 To e
THOTRPOVIK GPBPO TOU JiE TOV €-
VTUN@ONaKo Titho «Stealing Fire:
Creative Deviance in the
Evolution of New Ideas» (KAéBo-
VTGS T OTIA: ANIOVPYIK £-
KTPOTIA V1A TNV QVAMTUEN VGV 1-
BeG) Tov €AaBe To Bpapeio @S To
KAADTEPO EMOTIOVIKO (pBPO
TS XPOVIds GTNY KoPUpaId ETMI-
oTnpovIK EmBEGPNON Academy
of Management Review (AMR),
2010 Best Paper Award.

H emOedpnon autn Katatao-
0101 0TA EMOTNYOVIKG MEPIOBI-
KA KOIGVIKGY EMOTAPGY 181a1-
Tépes UPIAOD KUPOUS Kal EXel -
VayvepioBei ano  Alota ou
Institute of Scientific Information
(IS]) 05 O TIPTO EMOTIOVIKO M-
PIOBIKO OTNV KATnyopia pava-
Wpevt, Si0iKNONS Kal Xpnpato-
OlXOVOMIKGY. ETions, Katatdo-

ol

Omws £ival OoTo, Ta Kprepia
aEI0AGYNONS £ival IBIAITEPRS U-
oTpd xai BaciZoval oTav G-
TOTUTIN, ONPAVTIKIL KAl TPOKAN-
TIKi) KEVTPIKI 16Ea TOU pBpoU, ak-
Ad, TAUTEXPOVA KAl 0TN ONPAVTIKA
GUBOAR TOU GTAV TTPGOBO TN €-
motipns. H anovopn tou Bpa-
Beiou -To ormoio BeTIOTAKE TO
1987- 6 yivel Tov AbyouoTo 2011
010 Zav AVTGVIo Tou TEEs, Kata
v EMionpn CUVaVTIOn Ts AKa-
snpias MavatZpevt. Kai o k. Mai-
vepehiis 0a eivar o Tip@tos EAAN-
Vas akaBNdiKos 1o To Aappavel.
Teyovos, TIou eMPeRAIOVEL TNV Ka-
tagioon ou ALBA @S KEVTpo a-
pI0TEias oY EpEuva Kal oTh B1-
baokakia oTov topéa s Al

Tous». YrooTnpicel
OOV, 6T HMOpEI JIEV 01 £K6N-

ADOEIS TOV B0 AUTHY PaIVOpE-
VOV va EEKIVOUY and BagopETI-
Kés BACELS, MOTO0O, 1A TIEPIO-
0OTEPO TIPOGEKTIKA €EETAON d-
TOKAADITIE] TOV GTEVO GUOKETIONO.
Tous. AvagEpel B TIEVTE EVTU-
TQO1aKA TIAPASEYRATa «avuTa-
Kofis» QNEVAVTI 0TOUS pavatlep
ano epyalopevous mou eV Bi-
oTaoav va avarrtoEouy s snjit-
OQUPYIKES 1BEES TOUS, 01 OTIOIES Té-
AIKA KATEANEQV O TO00 EVIVIIG-

AVGIEGH 010 EVIUNWOIAKG NOPABEIVLIATA SNYIOUPYIKAC AVUNGKORAC NOU
KaEANEav 0€ NaVKOOYIa £JN0pIKG ENMEDYLATA Eival Kal n TExvohoyia
@uTIoNOU LED, n onoia npioUpynae jia Biopnxavia noAAGY SI0EKaTop-
uupiuv Sohapiwv: epeupédnke and évav emiotipova tng Nichia o onoiog
o€ poviun Baon napapiaZe i diatayég tou CEO yia va oTapatice! apé-
OWG TV £PELVE TOU..

MEVie napadeiypata avunakong

Eveunwoiakd napaseiyuata sn-
LIOUPYIKIC QVUNGKOAC NOU KaTé~
ANEav GE naykoouIa Epnopiid -
Kal 0xi Jovo- nedypata:

. TD NPWIO EUMOPIKG HOVIEAO Fiero

v Ba unfipxe av 0 SNpIoUPYOC
ou Bev €ixe napaBiGogl g odn-
yiec tne Paramount t600 yia tnv
Un6BEON ToU £pYoU 00 Kal yia

v avaeon wy poAwY, yia ov

Pontiac
6nuloupvn8nxz om Bopela Auepikh
Uotepa Kal and TV Tpitn Kat cel-
pa «aWnaKon» 1ou oxeBIao o-

Kat yia Ty tono-
Bz0iatou yupiopatoc.

* 0 BioXwPIOTAG Taiac - kai-
votopia tng 3M nou apydtepa a-

01aKa BeTIKA Tiou &i-
Xav MayKoo|Ia aTAXNon.

«O1 MEVTE MEPUTTQOEIS OTIS 0-
Toies avagépopal uniawicoovar
0V pOAO 1MoV Nailel 0T pETapa-
on QUTA N AVUTAKoR anEvavtl
ot Blatayn Tou pavatlep va ota-
HATACE KATIOWOS VA £pYaZeTal ia
v Kawopyla 18¢a Tou. £To
cruvksxmusvo apdpo_avagépo

xnons oty Eupo-
nn.Ip@tn emoripavon tou Bpa-
BEUEVOU EKTEVODS GPBPOU TOU K.
Marvepehii eivar ot Us tehevtai-
€5 BeKaeTies 1000 1 £peuvayia t
BNJIOUPYIKATATA GTOUS X(DPOUS

KTPOTIA T jin
cuuuompmcm € ATOpIKO Etime-
0. Kal auto mou Tipoteive eivar
otn Gewpia AUTH va ariosobei n
8¢0u0a aéia Tns pEoa oo opya-
VOOIaKS TAGIGI0).

i g dloiknong
VO 4 oWEXioe va avantioge 1o
MIPWTOTUNO AUTO HOVEEAO TOU.
© O1 peyAAEG NAEKTPOOTATIKEG 0~
BOVEG nou, TENKd, Xpnoionoln-
Bnkav ota nepioootepa npoiovia
nC Hewlett-Packard snpioupyi-
Bnkav e v napapiaon and &-
Vv InXavikd T EVIoANG Tou
David Packard va «to netagei» 1o
OXEBI0 UTO.
* «0 Novdgy, T0 Kvpatoypagi-
KO £pY0 NoU EI0TiyaYE pia Kal-
VOUpYI VI QiAy Kal Bewpeital
AEOV KAGOIKO Y1 T0 XBAIYOUVT,

WG IBIAIEpuC onpa-
VUK 0TV 10T0pia TnG- EEUpE-
Bnke and £vav pnxavikd Tng 0 o-
noiog kai ayvonoe v eviohs

ToU pavatZep va otapatioer v
£peuva yiati aAhiwg Ba £xave T
Bouheld Tou.

© H texvohoyia puuiopol LED
nou npioUpyNaE pia Blopnxavia
noMav dioekatoppupitv Soha-
piwv eQEVPEBNKE anod Evav enl-
otipova g Nichia, o onoiog o
povipn Baon napapiale g Siata-
VEG 10U CEO va O1apaTAce ! apé-
0LIC TNV £PEUV TOU.




